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The Early Career Researchers (ECR) Transport Forum is a 2-day event 
that establishes a platform for research capacity building, mentoring, 
and networking. Through this event, intentional opportunities are 
created for early career researchers, PhD students and graduate level 
students to come together to: 

• share research ideas, reflect on our respective experiences as 
transport users, 

• exchange practical advice on how to chart a positive transport 
professional career! 

• Through the connections we established, the ambition is to build a 
network of early career researchers with a focus on sustainable and 
inclusive mobility careers while creating pathways for world leading 
research in walking and active transport to thrive.

Background & Objectives
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36 MENTEES

Female 
19

Male 
17

12 nationalities
20 universities
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12 MENTORS

note: map indicates affiliations

Male 
5

Female 
7

affiliations (6 countries):
Griffith University 
Mahidol University
Malaysian Maritime Enforcement
Agency
Parahyangan Catholic University 
Thammasat University
The University of Melbourne
The University of Tokyo University 
of the Philippines 
Women in Transport Leadership 
Knowledge Network

• Women on the Move Network



9 ORGANISERS
Male 

3

note: map indicates affiliations

Female 
6

affiliations (6 countries):
1. Mahidol University
2. Thammasat University
3. Parahyangan Catholic University 
4. The University of  Melbourne 
5. UEH University
6. University of  the Philippines 

Universiti Teknologi MARA
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day one workshop evaluation

Yes!
96.9%

A li tt le bit 
3.1%

The workshop has helped me 
realise how diverse the 

pedestrian experiences are.

The workshop has helped me
see how a person's intersecting 

identities can affect their
walking experience and their 

transport experience in general.

I now have a better idea of how 
considering intersectionality in 
planning/designing/improving 

our transport systems can 
promote equity.

Yes!
90.6%

A li tt le bit 
9.4%

Yes!
90.6%

A li tt le bit 
9.4%



Day 2 evaluation of 
event objectives



Strengths Weaknesses
Need more diversity. Abou t  one- th i rd  o f  
men tees  and m en to rs  c o m e  f r o m  one 
national i ty.

Schedule improvements . e.g., cons idera t ion  
o f  re l ig ious pract ices,  m o re  discussion t ime,  
etc.

Language barrier

ECR Network .  Ne twork  in i t ia ted  be fo re  the  
EASTS Conference. Hence, a t tend ing  ECRs 
are able t o  reconnec t  dur ing  the  con fe rence  
activit ies.

Mentors . Diverse and c o m e  f r o m  various 
t ranspo r t  f ields. Really ne tw o rked  w i th  the  
mentees.

Funding and other support. Especially f r o m  
EASTS and local organis ing c o m m i t t e e  
(TSSM).

Opportunities
Continuous support from EASTS. Especially on 
d isseminat ing the  inv i ta t ion  beyond  the  
organisers’  networks.

Mainta in ing the  ECR ne tworks  fo rmed.

Threats
Organisers fo r  fu tu re  i terat ions 
Uncer ta in ty  on  fund ing  source



TIME MANAGEMENT - increase the time for abstract review, time 
schedule, time felt a bit tight during discussion portions, More time during 
writeshop; Maybe you can have alot time for write; Providing more time; 
Maybe the workshop where we used the pedestrian experience tool. I feel 
like it took so much time.

MORE TIME FOR CONVERSATIONS - Provide enough time for 
conversation with mentors and mentees and other mentees.

DURATION - Extending to at least 3 days; Extend another 1 day :)

MAINTAIN THE NETWORK - discuss together what can be done together 
in future with mentor mentee; Maybe one to one mentoring who required 
from student side; More opportunities for mentee to mentee networking

COMMUNICATION POST- FORUM - To have one channel of 
communication to announce on any changes in the program apart from 
using email.

OUTDOOR ACTIVITIES - Taking outside activities more; More icebreakers 
especially during afternoons; Mentees would discuss transport their own 
country

The pre-event administration? 
Charger for cellphones and laptops

What can be improved?What is good about it?
• ENGAGEMENT - Bringing people of different background to share their 

thoughts and experiences, providing avenue for researchers to interact

• MENTORING - mentors are very friendly and approachable; Almost one-
on-one talk with the mentors, also the forum where mentors can be 
asked about their experiences

• DIFFERENT CAREER PATHS- academe, advocacy, government & 
industry; Workshop on future career paths as a researcher; Diverse 
experiences and engagement

• NETWORKING - Good opportunity for networking, networking with 
transport people

• BELONGING, R&R - Give opportunity to know other ECRs before 
Conference; I am very happy to participate in this, besides I can use my 
vacation after last week's proposal defence. 

• WALKING TOUR - Health walk, Outdoor activity

• TOPICAL - Topics and talks were relevant and informative; Lecture 
about how to write the paper; Provide abstract teaching; Persona group 
activities; Very insightful, Amazing program

• BETTER UNDERSTANDING OF INTERSECTIONAL EQUITY, chance to 
mingle with the same path in research as yours.

I gain knowledge and this holiday. Thank you to all mentors and 
organizers. God bless. 
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